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schools, numerous clinical departments, and
UCSF-wide programs New asynchronous Foundations 1 video

lessons produced with faculty and AOCI
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The AO Quarterly Newsletter is
dedicated to sharing updates and
progress towards the UCSF School of
Medicine's anti-oppression goals, with
Students involved in AOCI Student Collaborative, many students, staff, and faculty

3 providing guidance and input to AO efforts accessing it each quarter.
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As the AOCI transitions to its next phase, key focus areas will include:

Regular Mini-Retreats:
Fostering community building
and collaboration.

E’] Continuing Curriculum
Development:
Continue to bring an AO lens to

[rg - cll-"_rl curriculum development across

the 4 years with a special focus on
the clerkship year.

Expanding Faculty Development:
Collaborating with the Center for
Faculty Educators (CFE) and other
partners to expand
Anti-Oppression (AO) learning,
including implementing enhanced
small group facilitation training.

BE

Recognition:
Faculty and staff recognition
for AO learning and teaching.

Sustained and Growing
Collaborations:
Maintaining and expanding
partnerships with students,
staff, and faculty, and
developing a more robust
model for collaboration
with community members
in partnership with the
Center for Community
Engagement (CCE).

Clinical Learning
Environment:

Working with many partners
to enhance equity and
belonging in clerkships.

The AOCI is dedicated to advancing anti-oppressive education at UCSF, ensuring that our curriculum
and teaching practices reflect our commitment to equity, inclusivity, belonging, and social justice.
Through collaboration with many partners, we aim to create a transformative learning environment
that prepares future health care professionals to meet the needs of a diverse and evolving society.

CONTACT US

Email:
AOCI@ucsf.edu

Website:
https://meded.ucsf.edu/current-students/anti-oppression-curriculum-initiative
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